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Abstract

Today, the health of human resources in organizations has become a very relevant and important issue, and it is necessary
to provide suitable mental and physical conditions for their activities. Evidence shows that organizational leaders have
adecisive role in promoting the health of employees in the workplace, and in this regard, the concept of '"health-oriented
leadership' has been proposed in scientific discussions. Considering that the theory of health-oriented leadership has
received less attention in past researches, the purpose of this research is to design a health-oriented leadership model
in rubber manufacturing companies in Iran. This research is developmental-applicative in terms of purpose. In this
research, which is considered developmental and hybrid in terms of methodology, it is included in mixed research.
In the qualitative step of the research, the foundational data theory method was used to design the model. For this
purpose, a semi-structured interview was conducted with 27 executive experts in rubber manufacturing companies
and university experts who were selected purposefully. In the quantitative part, the validation of the research model
was done with the structural equation modeling method and Smart PLS software. For this purpose, 158 managers
were asked for their opinions using a questionnaire. Based on the findings, 6 categories of factors were identified
based on the Strauss and Corbin (1998) paradigm model, including causal factors, health-oriented leadership
(phenomenon-oriented), contextual factors, intervening factors, strategies and consequences. Also, three attitudinal
dimensions of employee health, practical employee health and personal health of the leader were identified for health-
oriented leadership and ¥ categories of strategies including management of the quality of life of employees, job actions,
management and leadership style and environmental strategies were identified. The results showed that health-
oriented leadership in rubber manufacturing companies is a multifaceted phenomenon that can produce positive and

valuable results.
Keywords: organizational leadership, health-oriented leadership, rubber manufacturing companies, foundation

data theory
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