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Investigating the impact of human resource policies
on organizational cynicism throuﬁh the perception of
organizational justiceé (case study: Rubber manufacturing
companies in Iran)
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Abstract

The purpose of this research is to investigate the impact of human resource policies on organizational
cynicism through the perception of organizational justice. This research is applied in terms of
purpose. The research population included all employees of rubber manufacturing companies in
Iran, the sample size was selected according to Cochran's formula of 261 people. Questionnaires
of previous researchers were used to measure the current situation, which were used to collect data
after confirming the validity and reliability. In this research, structural equations have been used
to investigate the relationships between the components of the model. Lisrel software was used to
analyze the hypotheses. The main finding of the research shows that human resource policies have
a significant impact on organizational justice and organizational pessimism. Human resource
policies have a significant impact on organizational pessimism. Finally, human resource policies
have an effect on organizational cynicism through organizational justice. Based on the results of
the research, it is suggested to the managers that the financial resources of this organization are
fairly distributed in different departments of the organization. Establish an honest relationship
in the organization by creating a sincere atmosphere and partnership and cooperation among
the employees and also do not implement job promotion in this organization with negative
policies because it reduces the motivation of the employees and will lead to deviant behavior in the
employees.

Keyword: Organizational pessimism, human resource policies, organizational justice, human
resource management.
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